Cupd WHY

> Bringing in young people means a
renewal of talent within the company

o Easier for them fto adapt o the
organisational culture

\UGI APPRENTICESHIP
BENEFIT SMES?

o Developing talent internally

> Training young people can ensure
workforce competiveness

o Taking advantage of contribution
relief and tax breaks

> Reducing hiring costs
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o Mativatfing older warkers

o Openness to Learning

o Adaptable and open to new
methods and ideas

Real examples of SMEs that have benefited from apprenticeships

An SME hosting apprentices refers that “Apprenticeships
have been a game-changer for us. Not only do we benefit
from government incentives like tax breaks, but we also get
a unique opportunity to groom young talent. We can
assess their skills, work ethic, and cultural fit firsthand. It's
a win-win: we get fresh tfalent, and they get valuable
experience and a potential career path."

An SME hosting apprentices indicates that “Our decision to
hire apprentices stems from the need to identify and integrate
promising young professionals into our company. By hosting
apprentices, we offer young people the opportunity to gain
practical experience and be trained in the unique processes
and operations of our company. This ensures that future
employees will already be familiar with our environment and
will not require a long adjustment period.”

An SME hosting apprentices refers that "It makes strategic
sense for us to employ apprentices who we can train up fo
operate in our business at the high levels of quality required.
Apprenticeships help us with new energy and new ideas, which
is what we often need to make things better”




